Section 3 – Contracting with Residents
For Residents
Do you have a job skill? You could find a job with a company doing work for the housing authority. When a PHA vendor needs to hire additional staff or workers for a housing authority project, that company is required, to the greatest extent possible, to hire low- and very low-income residents, particularly those who are recipients of government assistance for housing. This requirement, called Section 3, was enacted by HUD in 1968 to give residents opportunities for upward mobility. 
If you would like housing authority vendors to know about your job skills and readiness to work, we can help. Please contact 			 at (phone and e-mail) to learn more about the Section 3 program. 
There is no guarantee of employment, and the housing authority cannot force a business to hire or contract any specific person or company not qualified to perform the needed job task. 
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If you've been awarded a housing authority contract and need to hire people for the project, at least 30 percent of all new hires should be Section 3 qualified persons.
When employment or contracting opportunities are generated because a covered project or activity requires additional employees or additional contracts, Section 3 is intended to ensure that preference is given to low- and very low-income persons or business concerns residing in the community where the project is located.
Housing Authority staff work with local non-profits to find qualified Section 3 persons for housing authority projects. Depending on the location of the project, please contact the following staff to assist you in your hiring needs. 

